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PURPOSE 

To establish Ill inmlle disciplilllry 5yslrm wilbin the DepulmenL 

To esllblislt poricy and pm:edan:s for lhe inmale disciplinmy pnass that will: 

• Mainlain securily. COllllOl and afeq. 

• Define and giw: nolice of ~!e behavior. 

• Specify the llD&fl of SllllClions lhat 11111y be i~ for a Yiolation. 

• Eslablish piddinm for the conduct of the disciplinmy proceBS. 

• Mlintaiu a nam:I of disciprmary 8Clioo md aclivitim. 

t. DISCIPLINARY PROCESS STRUCTURE 

A. 1be imnlle disciplimly process is divided illlD four major areas: 

• Nolice of Olaqes (NDOC-3017) 

• l'ldiminBy Haring Officer's Jnquily and DiJposition (NDOC-3018) 

• Dia:iplinayffaring(NDOC-3019) 

• App!llls 

2. INMATEDISCIPUNARY~ 

A.. NOlice ofO.qes 

I. 

2. 

Upon lbe l'Cllllllllble belief of a c:onectimal ~ !Im • Code Yiolalion 
ha hem commiltlld, the emp1o,.,e shall file • Notice of Olllps using DOC 
Fonn 3017, befun: the~ of their shift and submit it to the shift 
supervisor. 

• If I noo-Depm1naJt emploJlie obsenes I violalion, • ieport shall be 
mbmilllld IO the A WO who will designlle a Departmmlal-chaiBing 
emplo)orJe. 

• If • mllltion is a malt of an inw:stigation, the inw:&ligator may 
submit the Nlllice of Chargel or the invesligali\le !epOlt to the "WO 
who 1111)' designate I charging~ 

The ICpOll shall be a flclnal and professional descriplion of the violation. 
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E. 

4. 

s. 

If 111 appeal ia filed and imdificalion is 1lllde, the Wardenlde&ignee wiO 
enter the changes in the NOTIS. 

If nea:ssmy. a lpflCial case Dote will be !llllde OD the NOTIS Chrono Smen 
detailing lhe modification(&). 

RespomtDi6ty 

I. 

2. 

3. 

The Disciplinary Hmrtng Officer is responsible for insuring that the 
ISjURmenl of the NOTIS entry is properly carried DUL 

In the eWll!t lhlt an inmate lransfcr inrr:rropts a disciplinary case in progress,; 
the last completed phase of the process shall be enr.en:d into the record of 
lhBI cue !hat hu been mlab!ished in NO'ITS. 

Thia wtll insuno thlll the staff of the teeeiving insdtution ..., • ......, of; 
the Slalus of a particular case. and do not iniliate a duplicate reconl. · 

1be receiving institution will chc:ct the discip611111Y SlalUs of all mllllltCI and 
compleb: the disciplinary process. if-sary. 

F. Rmtibltion 

I. 

2. 

3. 

4. 

DOC Form 3043 will be complered on aft disciplimuy sancrioos mquiring 
$5.00 or grcatu restitution. 

• 11te c:ompleled fonn should be submitted ID Inmate Servica within 
30 days of the findings. 

Whether or not die lllllOUM of restimtion is known Ill the limi:, tolal 
restilntion may be on-going due to chmging mc:dical ttealnall or other costs 
related ID the incidail 

• On aO medical chups. restitution amount noted will state 'TO BE 
DETERMINED" (IBD). 

Once an amount of reslitulion cm be ddermined, 1 hearing may be 
scheduled Lo addressell the assessmenl 

Due process on a restitution issue may be .:hieved by giving lhe inmate 
notice and the deails of a deduction, wilh an opportunity Lo be heard 
through the grievance proce8S. 

• The minimim time Lo file a grievance should pass before the 
restitution is assessed. 
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U. MAINTENANCE OF DISCIPLINARY ACTIVITY RECORDS 

A. NOTIS is DOI a subslilDIC fOI' any of lbe pa~ follllli lbal are umf to cany OU! the 
dildplinary process (Nlllice of Cbarps. Summary of l'ldimimry Hearing Officer, 
aad Sumnmy of Discipliaary lbliag). 

B. 

I. Nam is a tm:lhod 111 raxxd, MlllVll&ri1I: and analyze lbese ICCivilies. 

2. lll&libllilms and facililiell ibalJ llDl maintain or develop disciplinary 
muaaemeot or docwnr:olalion s)'ill:IDS. mamial or automlllld, odll:r dwl 
!bole provided lhrougb lbc N011S 

lnilialiou of Disciplilwy Rcconl 

I. 

2. 

l. 

A n:c:ord of the disciplimry shall be ll8ned by making an appropriale en11y 
in NOTIS upon die wriling at 1 Nocicz of 0wgi:s. and prior ID ddiw:ry of 
lhc charp:s ID die l'ldimillll)' Harin& Officer. 

Tim dale of the m:Dld is die dale die Notia: of Clwp is wriltm. 

1bc en1ry of die record QUllCI lbe aalioo al a lo.day &U&pa11C dalc for lhe 
PreJinUlry Hc:lring <?ftica"· 

C. Hearing Officet Fundion 

I. 

2. 

3. 

After Ille Notioe of Charp hlS becu i;aved, Ille disciplinary m:onl 511111 be 
updali:d widi I.be dale of ll:IYicc. 

If lhr: Preliminary Hcmiag Ollia:r aaolved die dw)es, and did llOl rrlt:r Ille 
cue to du: Discipliaary Hauiog Olli&ls, die disposirioa sball al&o be colCIM 
in1D NOTIS 111 this time. 

If the PR:liminary Hearin& Offia:r n:fers Ille cue to Ille Dilciplimly Hearina 
Offim", Ille date of servU:e maleS a 30-day 1111peme dale for the scllldlling 
of 1111= dill:iplilwy bearina· 

D. Disciplinary Hearing Dale allll Dilposilion Da 

I. 

2. 

3. 

At Ille condusion of lhe di&ciplinmy bcariDg. I.be dale iod di5poiitioa of I.he: 
bclriog &ball be a11aal ialD thc disciplinary ra:ord.. 

This will complere !be l1'CClld of dllll paibrular case. 

If afta' die Wanlen'sldmigaee's mview llld if dJaoga are made, the 
cblllgel will be norcd io !be Nans. 
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3. 

• Opinioo.s and •SSl•mprions slaall lllll be iaclocbL 

• ~ sball llOl be included. 

The ieport sball CODlaia spa:ific di:uils al die violalioo, iocluding tbe 

followina: 

• Tiie Dlllm llld ID JIUIDba" of the iomara commilliug I.be allqpl 
Violalloo. 

• 1bc dllC and Ii.Im of !be violalioa. 

• Evidence, if collcdal, and ka1ion. 

• ne faclS SllllOUlldiag 111e mlalioa. io cbroaological Older. 

• Any immtldiate aclioG mb:a. 

• 'l1le mmcs of wilncw:s ID tbniol.alioo, if any. 

• 1he c:ud di.sposilion of Illy cvidcacz iovolval. 

• 'l1le Iii&. priolal name. and ~plllme of die~.~ 

4. 1bc imlilmimi will baw: proor:dwa ill plM:e to insure lbc following: 

5. 

6. 

• Ri:W:w by shift supenrisor. 

• Assigning of r.barp. 

• lllplt informlllioa inlo NOTIS. 

• DesipalB a PJdiminaly Hcariua Officer. 

• Bcgja Ille pma::u 10 ddamime if ralilulioo is mquin:d. 

In die ewnt of a ICrious iacidml the sbift mpervisor will: 

• Collecl all n:po115 of die violllion. 

• RD for investigllioa m have a Notice of Cllarges initialed. 

• Coqilcrc lbe process IS stated ia A4. 

In the even1 of au invesaigaliou. die i.avesligator may complele a Nolice of 
Charges or llUbmi& a tqiort to II& jnsrihirim•• Wanlea wbo will iaaG lbal a 
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7. 

8. 

NOlice af Oiqes is inlliaRd. 

• Once the Natim of Ch-.. ha been pn:pan!d the mnaining srqis 
will be followed • sllled in M. 

lflndling M'mor V"llllations without I NoCice of Charge& 

• fn tbe CBI of minor TiolllicJos. I allftdional emp~ may cona:t 
m in11111e'1 bebavXr by• wmnlng llldlor COUlllll:ling. 

• An infiinmlne or alUll!eliDg l!:plJll may be made at die cfllCRlion ol 
lhe~&>,m. 

• Such a llipOll shaft be provided to die in1111re's cueworb:r, ror 
inclusion in die inmate's file. 

• A oopy shall be provided ID lhe imnale. 

The A WO will designate lllperVisor(a) to act as I Ptdiminmy Hearing 
Officer and Disciplinlly Hearing Ollicer. . 

.. 
b. 

c. 

The Pn:1iminmy Hcuiug <Jfficzr l1lll5l hive lhe nmt of Senior 
Conectionaf Ofricer or llbme. 

The Dis:iplimly Heiring Ofticer lftllt ha11e the rank of Sergeant or 
lbo¥C. 

• In CDNerYation caqis. lbe casr:wmm llllY act as Ille 
Disciplinary Hemme Officer. 

All sapemlOIS invol'lll!d in die disciplinmy procx:ss should be 
impanial in dw lhey: 

• Did DDl wilneu or in~ Ille alleged violalion. 

• Wac not a .mn of.ibe alleged violalion. 

• Did 11111 pmticipe in die writing of the Noeicc af Clwgi:s. 

• Did not sit B I Dlllrix!r of lhe dllSificmJn COllllllillee, 
wllicb IUlhoriZICll Jll&disdplinlry segreplion for the same 
offc:me. 

• Wac 11111 lhe Pn:liminaiy Hearing Offim- for lhe same 
offense. 
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E 

F. 

0. 

2. 

3. 

This is done by checting lhc box labeled "Dlhel"' on the MSurnmacy of 
Disciplinary Hearing" fonn. 

Thia provision may not be aSlld in plea or sanction bargaining. 

Wudcn's Review 

I . 

2. 

3. 

The Wmdm, or an impartial officW whmn is designated, shaD review lhe ' 
8Cllon of lhe Ph!linmmy Hmrtna Officer and Disciplinary Hearing Offar. 
repnllea of whelba' 111 appeal is IUai. llld may 1ewne the decilion, 
remand rhe decision, or modify the Andion iqimed. whenever such action 
is wlmllled ia the imxd. 

Under mch a ievicw, a S811Clion imposed by die Disciplinary He.ving 
Officer may lllll be ini:reued. 

llpan request of menial healdt SllfT, modification or suspension of sanctioos 
iqlosed may be mviewed and changed by lhe Wanlm. 

Disposition of Rlrfeited Property or Conlrabaod 

I. A fcxfeitcd m:.n wm be held n mdcna> u 1""8 as necessary, then, u Ille 
Wmlm or Facility Maiiapr dba;la. be disposal of or de&lroyed. 

• 

• 

Currency, min, checb, 11SJ11eY anlm or Oilier negotiable 
ios11m1ents shall be dqlosiled in the lnllllh: Welfare Pond, and used 
for a purpose. lllllhoriied by die appropriue adminl'ittalive 
regullllion. 

hems of JllUPlillY lllly be disposed of in ID environnadally 
appropriall: manner. or donllll:d to charity, exa:pt lhat an ilelo may 
not be gi'llCll as a gift lo m employee or the general pubftc. 

StalfTraining 

I. 

2. 

Supervi!IOIS who Ill:!: as PrelimimDy He.ring Officen or Disciplinlry 
Hearing Officers should receive lrlining prior to lheir participation iD die 
inmlle disciplinuy pi-. 

• EEOr'Employment Di:>d0jH1eii! Divhioa wiU canduct this training. 

New eft'41~ wiB receive baining llld recm11e 1 copy on this procemre 
durin1 lbeir Pnl-Senice Tniaing. 

3. 
nmsed. 

Cunmt Emplo)ees will receiYC a copy of AR 7f11 and lhe Manual wh!'.11 
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8. 

3. 

4. 

The dW:ipliUIY process is DOl c:uqi~ UOlil die final c:oll)' of disposilioos 
bu been eniaal.. 

All n:faax:cs lo tbe vialllioa shall be maiulailllld in lhe ioma'& 
imcitucioml 6le evm if lowid lllll gllilly or lbe chugea - dismis&ed. 

Expungemelll 

I. 

2. 

The file shall clearly iDdicale dial lbe inmate - DOl paiby of Ille llJeaed 
violalioa. 

The NOTIS will retJcct !his finding.. 

C. Com:clion of Minor Technical Violalions 

I. 

2. 

3. 

4. 

A disciplinary case nmi DOl be dWnisscd due to minor la:lmical mor& or 
violalioos. 

• for exaqile, if an employee involved in Ille iucidcut abo acled as 
lhc OiJciplinaly Hearin& Offia:r. diec:ase lllllld DOl be diamiulld. 

The case &ball be Jdicard by anodier Disciplinary Hearing Offu:er and lbc 
disciplinary bearing rescbllduled. 

In a cue when: iestinJlioo punuan1 to NRS 209.246 was oot addressed ll 
lhe Dis:iplinary lfearing, and il Ill« bcl:oml:I clear llull lalilulioa is oWed, 
a heariD& for lbe sole purposr: of rr:sailution may be liCbalulr.d plOYidal die 
inmale na:illCS propel" aotice al least 24 hows in advmce. 

A typographical error. spelling error or olher clerical cmx 1:a11 be iepaiied 
by aimcling I.be problem. 

• 

• 

If lbe error did not, in die judgmmt of die Dilciplinlly Hearing 
Officer, impair die inlllllle's abilily to pn:pue a dcfmse, Ille cnor 
may be c:omocred 11 lbe !arias, md I.be heiring may conlinue. 

If, however, the enor implliied lbe inmale's llhility to prepan: a def-. die bearing may be iadJeduled. 

D. Placematt of tbe Nolia: of Cbaqies iii I-File as ''Iaformarive Only" 

I. This is done wbea Ille Disciplimry Hearing Offim' ftnda dial tbe cbargcs do 
not aio&titute a violalion of AR 707, bul shall be llJaiotained U rdevllll file 
inflll1lllllioa. 
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9. 

d. 

e. 

A wpinisor is Dill neccuarily pll1ill based oa sudJ fllCIS as: 

• ffllving picral bowledp of lbe cue lllmugh tbe 
~ .. ville" 

• Br:ing die subjcel of grieYaDa:S and lawmils bmughl by lbe 
iDmlle. 

• HaviDJ a pieviou5 uapleasant encouola" wilh lbe immle.. 

• Having lalowledF of die case by villUc of having beard Ille 
violalioas of odlas iacluded m the 1an1e incideoL 

• Placing di5Cipliuiy chupa oa Ille No!icc of Cwga 

The lisls DOied in " Bew aad "Id" 1111: Dill a:clusiW:. 

If Addilioml c:vidmcc is mim-t ~ 1n lbe rtisciplinlly hi-.arinc 
lllld new c:1aa.J:1:5 an: wunorm, m .idilinaal DOlice of charges may be 
ioirialed. 

B. l'Yeliminuy Hearing Officer'& Inquiry and Disposilioo 

I. Review of 0mga 

2. 

a. 

b. 

M 10011 as pradiable lfter ieceipl, llll implrtial Preliminary Heariag 
Officer sbaJI mview die deraiplion of lhe iacidenl md lbe viobliou 
which are charged. 

The Prelimin8ly HeariDg Offia:r may: 

• Pmccal with tbe lr:lvilzof lhe Notice of~ 

• Refer lhe malla" bad: ID lhc shift wpinisor fcc fuatber 
clarificalicmliw:&liplion. 

• Ammd lhc c:bllgr:s. if appupriale. prior ID ll:lllice. Any 
llllllllldmeat 1111111 be docurmared in NOTIS. 

Service of Nlllioe ota.ps 

L 

b. 

An inmale aa:osed of a violation sball. ftleeiw: a wriam Nolice of 
Qwges. 

The designalcd Pelimiauy &uiag Officer ihould scm: IUCh ootia: 
witbin 10 calcadar days of die discovay of the vioWion, or within 
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c. 

d. 

IO calcadar days of lhe compledon of investigallw worli: conceming 
the incident. whichever is appropriate. 

• This period l1llY be ealmded for m:epcional cin:ulllllmD:s. 

• The inW&lipliou &hould begin wilbin 24 hoU1s of the lime 
the violalion is rqJ0111!d. 

The illlllllli is DOI aililled ID any explanalion for Ill}' deflly ia die 
clisciplilmy process. 

• HOW!Mr, in die inrmlst of pmviding for C01qi1i:1e 
docannllalion of eech cue, m eaplanllion f<r 1111}' dell}' 
should be included wilh the Nodce of Cwges. It lhe lime of 
nvia:. 

• The ~llJllion llllJ ha included IS ID attachlll!llll ID lhe 
Nolice of Oimga or may be writrm on lhe Pre&minuy 
Heming Offic2r"s SUJlllllllY. 

When lhe Nolice of Charger me praemed ID the ICl:USCld inmm, Iha 
PrelimillBry Hearing Offa:er shall: 

• Rad lhe clwges ID die inmate. 

• Advile Ille innllle of lhe procedures. andl!r lhe Code. which 
apply to him. 

• ff lhe Code: Yiollllion could result in • criminal plOlmllioa 
referral, the imnlte shall be advised of the right IO re.min 
&ilcoL 

• Ast lhe iamale to llUbmil. plell ID e.:.:b charge. If the illllllll: 
mmi111 silent, such shall be considen:d a plea of "no! 
guilty." 

• Pruvidll die mm. with a oopy of the Notia: of Owges and 
any applicable aaacbmenrs. and obWn lhe inmm:'s signature 
u proof of R!IZipt. Rdusal to sign sbaD be niml. 

• Updale NOTIS will!~ dire of serW:ie. 
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JI. 

p_ Upon sua:cssfuT oomplelion of balment, lhe inm111e: 

'-

2. 

3. 

4. 

May apply for n:storallon of SbtulDr)' good lime credits; 

May n:qost conmct visit t"5lor&on following completion of the one (I) 
year- no visiting period lhmugh die grievnce process; 

wm receive the 180 tmil cmlil& lbal are awarded for complelion or !he 
program;. 

Nde: Partial credit for~ or. ponion of lhe ln:abnl!nt prognm if 
removal ,.. due lo "no fnlt" of lnllllle. Only !hose pll•!!eS sua:asfully 
~lelal will be e6gible l"or putillf cmliL 

Can again obtain a WOtt assigmnml includin1 Prison lnduslries if lint time 
conviction. 

0. lrnnlk:s quilling or hl:ing ~ lium lhenpealic comrmnily ln!IUment prior ID 
auca:aafill completion of lhe enlin: prognm may face the following conscqucoa:s, 
all or in pmt, 

• 
• 
• 

• 

Ho reslolation of SUllu1Uly good lime credits; 

No award of meril cm:lils; 

Assignmmt IO ADlllR Houslngll>lsciplinary Segregation to rem: the full 
l8llClion. if ID)' is paidiug; 

RdUm to !heir original inslitulion, if Ibey wen: tnmsfem!d to from another 
instilnlion; and 

• A reduction in lhe Level S}'Slem 

• Nolice of Charges for MJS2 robe inidated. 

MJSELLANEOUS DISCIPLINARY PROCEDURE 

A. Disciplinaty Documemalion 

1. All disciplinay activities shall be documented in the NtMda Offender 
Tl'ICking Information System (N(YJ1S) u lho9c ldivilies occur. 

2. The N011S is designed ro provide stalUs lqlOlfS of needed disciplinary 
actions. 
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2. 

3. 

The Wudcn &hall review the complete m:ord of all decisiDDS in which the 
identity of an anonylDOllS !IOID1:e was widtbeld from die Disciplinuy 
Heming Officer, provided lhcy wae llOl in\IOIYcd in lbc dcciiioo to nhbold 
the idcutity. 

a. If lhe Warden WIS invol\lal in lbe original dccisian, lben the ADO 
Ill dcsigaa: 5ball cooduct the n:view. 

b. Such reViews shall be aiqilefed within 1!1 days of rhe compleUon of 
lhe bcariog, or lbe resoluliao of the appeal, whichever is larer. 

The confidc:nlial file n:mafus It the iaslilulion ar flCilily wbCR: ii Wa& =ala! 
aod usc:d, regardless of wbdber lbe subject inmate lalcr ll'lllsfan. 

10. SPECIAL PROCEDURES FOR MJ44 AND MJS4 CONVICllONS.'SANCl'IONS 

A. 

B. 

c. 

1nmales who me sll&pCICled of having iogeslal a cootrolled 111bsraace or alcohol will 
oomplere 1hr. disciplinary process. 

Inmates who are found ID have a posili11e urioalysis may n:IDlin in genaal 
populalioo pending lhc outcomi: of lbe disl:iplilllry beuing, 111J1eai Ibey need ID be 
placed in lllllR: leclft homing aa Ibey pose aa ilmllDdi8 duell to the ufccy ar 
secwily of lbe in&lilutioo. 

This does not pn:clude; ho-. moving ID imnaie ID a more restriclive 
lm!I in geomal populalian. 

A n:uonable sanction for a posiriw: urinalysia (MJ!l4) or ld'usal to rmi: (MJ44) is 
resUicced visilioe; slallllDl}I refi:nal; aod all&tae bousillg. 

J. loma&es may be dilecred ID a sub&tance abuse llealmellt program, &uc:IJ as 
WINGS or OASIS. 

2. The auSlaC boll&ing saoclion may lie implemented pending placmicnt mto 
lbe progmm; bowev«, &llDCliOns an: to be lilll(IC8daf OllllC lbe inmab: is 
approved for aud placed in the prognun. 

D. lnma!eS found to haw: drugs or alcohol in rhi:ir &yslmls, as proved by a posilive 
urioalysis, will be iemoved Crom rheir jobs, wbether Ibey be in Prison lndoslries. a 
V ocalional Training program. Nevlda Divisioo of Rllauy Ill' a dcpllrtmeolal job 
llllCb as aalillllI}', pmter, grouuds, ell:. 

E. Tbele will be !m visilS for one calendar year from Ille dale of !be incidaiL 

• AU 111bsequent visiis for the sricood calaidar year will be noo-contact 
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c. Prdiminuy Hearing Officer Oprions 

I. Afu:r lhe service of lbc charges has bcm compleled. and 
arts having diacuuiod lbe umla" wilh the accused ~ 
lbe PldimiJWy Hc.iog Officer may immediamly coocludc 
their inquiry aod --= a disposition. or may lake an 
lddiliollll 11.ec (3) Cllaldaa' days ID COIJ6ider lbe ldioos to 
bclakal. 

2. 

1 

Jn eilher case. tbe P'lelimilluy Hearing Offia:r may: 

• Summarily dimUs some or all of lbc charge&. 

• Reduce a 1111jor, wadi: n:lcasc or gcocral Yiolalioa to 
a lesser violalion. · 

• lncreasc or add diargea. 

Tbc PldUDoaly Hcariog Ofticcr may tar and n:aolw: mioor 
aod gmeral violalions lbrougb ID iofonual, 5111D11111Y 
i-iag. The l'lmninlry Hearing OffJCCr: 

• Shall cmduct an ioflllllllll, &11111111111)' bearing on any 
Cass B violuiou, reganlless of lbe ilumlc'& plea, and 
may, upoa a finding of guill, impose any Cass E 
violalion SlllCtioa.. 

• Upon • pica of guilly ID a Clas& D violarion, lhc 
Preliminary Hearing Officer may c:onduct an 
infonnal, &1111111111}1 bcaring. llld may impale any 
millor violalion &allClioo. A Diil guilty pla wiU be 
lefmed IO a Di5Ciplillll}' Hearing Offkcr. 

• Shall not impose a gencnl or major violarion 
sandKm. 

• May Ider charges back ID Ille clwgiog employee for 
cluilicalioo. 

• May n:f« the case ID die Disciplinary Hmriug 
Offit:cr. 

• May add addiliooal cbarp. 

• May ianow: cbuJa . 
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f. 

• May 111!1 impose suspended sanctions from prim' 
di5ciplhwy "-ing1. 

• Should address :my lpplicable ~-

The Pll!limimlly lhring Olficer sliaJI conduct lhe proc-'ings IS 

follows: 

• The Prrlirninlly Hearing Olf'u:er 1111Y CDlllb:t sucll 
indepmdait inquily u they find necessary and fair. 

• The l'ft:liminary Hmriog Officer may permit the ll:8limony fA 
wDeur:s, including lbe chmging employee, or nmy 
disapprove • ""PSI for wilnesles. based solely upoa !heir 
ISllCll&m!lll of~ and rdeYaocy. 

• The aa:used inmate shall be present It die hearing ad &hill 
be giVlll tlle opponaniry to explain bir version of !he 
¥lot.lion, unless the inl!Wie n:fims to lllelld or !heir behavicr 
jllllililS remo...a rrom the hmriog. 

• A finding of goilly lhad be basal solely on Ille reports. 
rMdence, and testimony preserlb:d to the PR:liminaly 
Heming Olficer. 

• When a Prelilninmy Hearing Officer conducls I 1A1111111111 
faring, • decision should be RaChed wilh the imnlbl 
piesem. The PtclinDary Hwing Officer lllllJ. bowe'lw, 
excuse die inllllle if Ibey fed it is mzesuy. 

• Wiim lhe iamalie hu pied guilty, no hearing is n:quired. The 
Prelimilllly fft:lring Officer may prucml dhcdy with lhe 
lmpmitim of J811C1ions or tefer 10 lbe Disciplinmy ffmring 
Officer for raolulion. 

• 11le Preliminary Hearing Officer shall U111111111Ce die dedsioa 
IO lbe ionJ111e and pnmdc die illllllde wilh a copy of !he 
wri1lca summary. 

• 1be Pu:liminsy Hearin& OOia:r shall lib lleps to ha"8 dieir 
disposilion entmd into Ille recont of dtis CllSI: in Nans. 

• 1be origlnal af 1111 f1111111 and attachments shall be -trd ID 
the m:mls oflic:e for recording IDd filing. 
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E. 

F. 

2. 

3. 

The Wllfdm nmy. lloweftr, wilhhold lbe identity fmm lhc Di1Ciplinary 
Hearing Ofllcer. 

If the Disciplinary Hearin& Officer is not ID be informed of the idmtily of 
the -.QC, u ... RlCO'd al Ibo: discipliuaJy ._... &haft oorllllin an affirmati>e 
slaranmt fium the Warden or AWO !hat Ille lat - Ulisfied. 

• The slalr:ment shall minimally mt1ect Iha! lhe Wmden or A WO 
C011Sidmd Ille 11111nz of the infomlllian, judged the soun:e to be 
ieliable, llJd allowed lhat the Oi9ciplinary Hearing Offia:r 1111J we 
die infonnO!n. 

• 1be Jlalr:mmt 1hllll also Rflect Iha! safety considmitions pn:vent rhe 
disclosme of lhe informant's identity 10 the Disciplinary Heming 
Offia:r. 

Disclcmm: of Dmils ofTeslitmny to Aa:uaed 

1. Aftr:r hearing the lalinmny of, or reading the llllll:lllf:llU of a canfidcnlial 
informn. the Discipliury Heariq Oftlcer shall, to die extM possible, 
diac:lme the deblils to the accused inmate. 

2. The dc:lllils of the infonnant's ll:&limony may be wilhheld from lhe 1CC11sm 
inllllle If disclosure would place the infonnlltt at risk by indirectly revealing 
!heir identity. 

Record Keeping Requiremen15 

I. In ad inslllnce where !he Disciplinary liming Officer mies upon 
confldl:nrial irlfmmation ID reach a finding of gulll. a separare con6*ntial 
file shall be aated and maintained It !he inllilutioa. 

a. Each such file shill be sequentially nunD:md and shall contain 1 

record af lhe infonDlot's SIBll:Qlent, lhe idcotity of the infonnant, and 
• copy of the disdprlllll)' docamenll. 

b. If Ille Disciplinaly Hearing Offic:el' was not permilb:d lo tnow the 
idenlily of lhe informant. lhe fill: shaD also contain lhc Stall:menl of 
Ille official who approved non-disclosum. 

• This starement 11mll 1:1tablisll the reliability of the infOT!llllll, 
and die nrassity of anonymity. 
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9. 

c. If 11Pproved. the Aaociale Warden of Program& will coontioal£ Willi 
the Cenlral Adminislralion Division, The Depaitmi=qt uf Parole 11nd 
ProbaWln, and Pie-Release Supervilor ID initiafe Problllion 
Revocadon Proceedinp. 

USE or CONFIDENTIAL INfORMATION 

A. An iomale may be found guilty of an offense on the basis of infonnalioo ftom a 
rwn:e Whose idenlity is DOI disclo9ed Ill !be iDllllll! at the bearing. 

B. 

c. 

D. 

Such informalioa may be pteSellll!d wirbally or in wriliag, subjecl ID lbe conditions 
sel forth in Ibis section. 

Two-Prong Test for Delaminiog RcJiabilily 11111 Necellily 

I. 

2. 

The record shall cootaio some r-.ai information from which lhe 
Disciplinacy Hc:ariog Officer can reasooably conclude lbat Ille coofidealial 
infonnalion is reliable. 

The n:liability of Ille iofomiant's iofomllllioo can be e&llbljshcd by any of 
thc following: 

• The oath of the investigaling officer llpplllling before lhe 
Disciplinary Hc:ariog Officer 11& In Ille ttulh of lhe import thal comain& 
confideotial infomlllicm, or 

• Corroborating reslilllOOY, or 

• A 5Welllr:lll on the n:conl by the Discipliaary Hearing Off11:er lbat 
the Hearing Officer had finlband knowledge of the 111111R:C1 of 
infonnalion and considered diem reliable based 1111 Ille illfonnant'& 
past ra:ord, or 

• An in-camera JeYiew of lhe documeotalion from which Ctlldibilily 
was asse&&ed. 

3. 1be m:ord of the disciplinary bearing shall contain a prison otru:ial's 
affinnalive .staraDcnl lba1 safely coniidcration& prcveol lhe discll!IUR of du: 
inf01111111l's name ID Ille aa:used. 

Disclosure of Souza:' s Identity ID Hc:ariog Officec 

I. In order lo conduct the te&t idenlifiod in item 2 above, the idcalily of lhe 
confidential soun:e shall be made known ID the Dilciplliwy Hearing 
Officer, 001 of lbe pcscnce of the accused inmale. 
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3. Hc:ariogs by thc Diiciplinary Hearing Officcc 

a. The DUcipliaary Hearing Officer shall handle all violalioos of the 
Code not bandied by lhc Pn:liminaay Hearing Officer. 

b. 

c. 

d. 

• The Disciplinary Heiring Officier may consider the charges as 
wriuea or may reduce any charge lo a llllllC approprille lessi:r 
charge. 

• This RJdudioo 1111)' occur prior In lhe lariog. during tbe 
bearing, or during delibaalioas. 

If the Disciplinuy Hearing Offillcr delermines thal the inmare has 
bClcn cbaqpl incomx:tly. lhe offic:cr may lllDdify thc cbarp. 

rt lhe officer cbooael Ibis opcioa, lbcn: 

• The disciplinary bearing sball be c:oaliourd, 

• The inmare will be: infunJllld in wriling of the modified cbarps, 
and, 

• The disciplinary bearing will m:onw.nc: wilhin the timdnmes in 
dbdow. 

• A new Disciplimay Heiring Olficcr will c:ooduct the n:scbedulcd 
bearing. 

nmi:Cnmcs 

I. rt die Pldimimuy Hearing Olliocr refers a case ID the 
Discipliaary Hearing Officer for a formal bearing, the 
clwges should be bi:anl no sooner than 24 boon lllld no later 
lban 30 days aftcc lhc NOlice of Cwge5 an: served. 

2. The 30 day period may be r:xteodcd uodc:z excepliooaJ 
ciri:um&tancm. 

• The aa:usaf inmale is Oii( eolilled ID any Qplanation 
for any delay in lhc di&ciplinllly process.. 

• Howew.r, in the intaal of providing for complde 
docummta1ioo of elCb case, an explanalion for any 
delay sbould be anlllllllKZd al the di&cipliaary 
hearing. Ind llllde a put of lbc n:cool 
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e. 

~~ 

Procedures dnrinc dte Discip&llU)' Hearing 

I. 1bc innllle will be present at Ille hearing cxcep! when: 

2. 

3. 

• 'Ibey reftlse lo lllend and/or waiYe lbcir appemnce 
bcfon: 1be Disciplinary Hearing Officer. 

• Their behavior is disrupti11e.. 

• Confidcnlial illformdion is being preaenll!ll. 

• The ieason for an imnale's absence will be 
clocumi:nlrd. 

In addition ID lbe Notice of Oiarges, the inmare shall receive 
copies of my evidentimy documents, which the DilCipDnuy 
Heming Officer considm, euqit in C1151S where non
dildomre bmi bml approved under Ille "confidt:nlial 
inf'mllllion" provisions of this Code. 

Aa inmalt: who has hem charged wilh 1 major or wort 
rc:lm&!: viulatian Cllll,, if Ibey ... ish, aJll&Ull wilh • law library 
-istanl prior ID !he hearing. providing th.al the classificalion 
commitla: has usigned Ille inmate to lhat position. 

• Immre shcluld have ar least 24 hours notice prior to 
lhe ir:solulioo of die disciplinary by die Disciplinacy 
Heiring Officer. 

• Parlicipation by a law libcuy assiSlllllt shall be 
volunlllry. 

• The Dia:iplinlly Hearin1 Officer will not allow 11111 
inmate to be 1epreserrted by a law librlly assistant or 
&IBff member at lhe hearing· onlesa it is deleimincd 
dull lhe inmllr:'s psychological or emodoaal 111111e is 
so ~ired as lo nm !he inmale inclpsble of 
undenranding. or mpporting lheir own dcfmsc. 

D liulllles llllligucd duough lhe Classificlltion process 
may lillDslale for inmales who do not spmt flnR6sh 
at dx:ir disclplinmy hearin1. These inmates may not 
llCt as laW h"bnry lllllisrauls. 

• Privll'll Cllllll1sel is oot pmoitted in discipli1131}' 
hearings. 
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2. 

3. 

4. 

s. 

6. 

• A parole violation is not conaid....t IO have occunm until an inmare , 
bas been found guilty of a major or wodt-n:lease violation. 

A R:ferral for pmole violation is not 1 !l8llCtion under AR 7ff1. 

Upon lhe finding of guilt on a major or wodc: release violation, the matter 
will be nnriewed for pmole rewrcalion proc:edures. 

• The Wiiden will dmm!ine if such an action is appropriare. 

• If approved. a wri11m report win be 111bmitted by lhe Wiiden to the 
Offender Manapmenl Division Administrator (OMDA). 

The OMDA will BpprtJVe or disapprove the refern.I in writing. 

• If appro-i:, the Associare Wanlen of Programs will c:oonlinrrle wilh 
lhe Execuliwe Secrerary of the Parole Board for a Review of 
Previous Order (RPO) or a parole revocation hearing. 

The Department is llUlhorimf lo place a &Illy on parole release plans for 
inmates who are ICCllml of a major or WOJk release violation. 

Rem ro AR 537 for processing of parole revocations. 

B. Probation Revocalion 

I. 

2. 

3. 

An inmare on probation while serving a senrence may be subject ID 
revocalion procei:clings based on a disciplinmy conviction for a major or a 
wurlt release violation. 

• A probation iewcatioo is not considered to have oa:wred unlit an 
inmate has '-u round guilty of a imjor or work telease violation 

A iefeml for probation rewcalion is oot a SlilCtion under AR 707. 

Upon a finding of guilty on a major or work ~ violation. the matter will 
be reviewed for probation revocation promlorea 

a. The Warden will dr:termine if such action is appropriate. 

b. 

• If appro\led. I wrilleD report will be submiaed by the Wanlen 
ID lhe Offender M1111FDED1 Division Administtatol 
(OMDA). 

The OMDA win approve or disapprow the iefmal in writing. 
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1. 

I. 

M. All najal" and/or won: nZuc: violllioo convictions which n:sulla1 from Raiidcolial 
~ or ll'llllllilional hou5iRg failul1: - b= n:fc:md a a c:.zepy A SW 
Lou. 

REFERRALS FOR CllJMINAL PROSECllTJON 

A. 1bc lllmillisUalM disciplimly ..-, 11 dt.lcrilxd by AR 1f1I and Ibis manual. 
and Ille systan IO pRJ5CCUle a penoo in 1131.e cc &daal c:ourt, m: Diil idalcd ar 
intcnlependeDL 

B. An inmate may be held llCCDWllablc for a viollllioo of AR 707, tbrougb lhc 
disciplimry pnxzss. and IDIY .also remvc • aimiaal prma:uliml fur !hi: 1111111: 

offmse • • lllm" cl-. 

C, Inmate disciplinary aclioDs sball llOl be JIClliCpoMd pending the OUll:Xlme of a 
criminal ~lion unless Ille Dinx:IAlr or deligom ddl::rmina i1 is in tbe ba1 
inlaal5 of lbe J)qJutnail ID do 50. 

D. 

E. 

F. 

G. 

A menal for crimi.nal pmsc:culion is not a sanction Linder AR 7C11. 

• Plelin'irwy Hearing Officcn ud lbc Dill:iplinaiy HaiiDg Officer shall 
mmoopromisa~~dape10iqotill8~pleauuaiamoo 
die him of a iefaral far criminal pmsa:ution or absmce lbelmf. 

Conviclim for a violation of AR 1f11 is not a pn:n:quisilll for a crimiual prosllClllion 
rcfcnal 

AllhQUgb a n:frnal for aiminal pnma11ion is net a 118Ddioo under AR 7'11, a 
meml may ariac Crom 1be disciplinuy procc:ss, II my li11111 during 1be pnxzss, 
based oo infomWiao lhal 1 crimll may have been COllllldcd. 

Refer ID AR 708 for proce&Sin& ot criminal rd"rnm. 

H. 1bc instilution where lbc violllion oa:umd is rapon&ible IO IUbmit Iba criminal 
rcfenal iqardlas of wbm: Ille disciplinuy bearing ill held. 

Copies of all dncu-™'n will be &eat lo Cll'c originaliq iDIZilucioit. 

.REFEllRAL8 FOJl PAROLFJPROBATION REVOCATION 

A. Puolc Revocation 

I . An inmate pending n:leuc lo the COllllllWlily on pllOle, er mie wbo is 
serving a pmulc from 1 pievious seateuce may be subject to ievocalion 
ixoc:-fings or a review of a pmvious board oolrr hued an 1 diaciplinuy 
cooviclion of a n:mjor or a wmt Ideue violalioo. 
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4. 

.5. 

6. 

7 . 

rt Ille Code Yiollliou could n:&Ull ill • criminal pro5tJCUlion 
idenal. &be iluollc sblllJ bl: lldriocd uf the right lo .....U.. 
sik:lll.. 

• This "'8min8 shall be made • part of lllc n:cord of die 
dill:ipliamy i-riog. 

• If Ille illmlll: remains &ilr:ill and imkca no pita. IUdi 
shall be COllSickftd. plea of nal guili.y. 

• SilaMz may Diil be usal b> draw ID adwne infcmicc 
aaaiml lhe immle.. Silence 0- sbalJ not be llsed lO 

suppmt • fimlinll dial an U- CIJllllllillal • 
mlllino. 

If die iDmllB pleads "guilly, n DO fw1br:r evidence, stalalJl:nls 

er wilBeases sblll be considnd. 

L 

b. 

c. 

1bc Di5cipJioarJ Hearing Offica 1111y amidcr 
miligaliag and/or aggravaliag cvideace or 
cilalmslanc:a from wbafcw:r sowa:, includin& lbe 
iDrDall: mdhlr Depadmcal files. 

Prior ID cnll:ring lbe guilty pie.a lbe inmaJe shall be 
wamad dial a plea of •guilty" waives any appeal. or 
any~ chdcapl IO die dilciplinmy pocess. 

During a hearing for a major or wort n:lcase 
viollllion and prior 10 Clllly of plea, lbe iJunlde siolld 
be ldYiled of the IWl&e of lillllllOry good lime~ 
dllt could be lllbjccl ID forfalWC flll' !heir parQculU' 
violllioo(s). 

rt lhe illmllc pleads "'not guilly," Ibey iball llave lbe 
opporlllllity ID make I 5llllmelll and prermt mdcal:e IO 1111: 
Dia:iplinary Hr:aring Offica'. 

If 1be immle plads "not guilty,• Ibey shall be given a 
qualified oppor1llDily b> caU wilDeAa OD lbeir behalf. 

.. The Dacipliomy Haring Officer imy dcay any 
~ if Ille Offia:r fa:l5 111111 lbc lcllimany would 
be imllcvur, n:rluadllnl, baDnlous IO rile security of 
the inililuliualflCilily, ar would in any way mlanger 
die safely of Ill)' iadividual, iacludiug &be wilnCU. 
Sudl daJial will be domnrntcd 

AR 1'T1 • Mluual l'lgc II of 32 



e. 

8. 

9. 

b. 

c. 

d 

The Dilcip&_,. Heming Officrr llll)' Ibo ltipola111 
as to the proffaal testimony of 111y pmpmm wilnesl 
of the imnalll. 

The Dilc:iplimry Hearing Officer nay bike lhe 
tmimoay of any witness (entJIO]lee or illllllfl:) O'la" 

the lf:lqJIJone if slid lelqlbone has die capability for 
Ill pnm1I II !he bmtDg to Jar 1he qorstlons nd 
lllSM:rl. 

1be ll:llillllll)' or die c:llqiDg ~ shill be 
pennnal Ill all bmrings fur major ml/or wod: 
release Yiolllions. The chargin1 ~ 1111)' also 
leStify 11\'S die lelephooe. 

The Disciplilllry Haring Officer shall coiqJlele lhe RC!ioo 
ll!pl'diog idenlilicldoa or wm-s. This semo.. 
..... be camplr.ud ff die iJunalll does not identify 
..., wilneaes, lfaJ lbe funn mus& - dml 

The imnltc or !heir law fibrllry uslstanl, if applicable, Dill 

bod!. shaD ha-e the oppor111nity to quation witnesses. 

• Qnes1ioas of Ill wimesses are to be din:ctcd through the 
Disciplinaey Heming Officer. 

• lnllllla do not ha-e 111 absolulr: right ID coofroat 
wilncB:S against them. 

~of any wilma. whelber ad-er not, may be 
limiltld or cunailed. u die dimdi1111 of the Disciplillll}' 
Hearing Offica", if: 

• The questjoning is redundMtt. 

• The questioning is inelevut 

• The questioning is abusi>e. 

• The qnestionlnl would produce Information dlll may 
~ a dlnger to the security of the iftslillllioo, the 
immlll. ~modi« illmatm. 

lO. Hearinp fill" major and wort releue violations will be tape 
l'CICCJllbf. eftlJ rm guilty pica. NO EXCEPTIONS. 
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6. 

2. ff lhe inmate violalea lbe early l1lleue by subseqmmt. misconducl. the total 
....._.portion of die segmgalion time may be reinstated. 

STATITl'ORY GOOD TIME GUIDELINES 

A. The forfeilum of ctMits e8med for good behavior, as provided for in NRS 209.4S I., 
is a sanction, which may be imposed for 1111jor lllld worlc-release violations. 

B. This llllClion may be imposr.d singly, or in cuniJiDalion wilh Olhcr &lllCtions. 

C . Credits 1ubja:t ID forfeitme an: thoae lhat """' euned on the sentence the inmate iS 
ainaidy serving, ap ID the elm of lhe violatian. 

D. Olldill earned on prior senll!llCeS are not subject ID forfeiture. 

E. 'hi imances wbae the DilCiplinary Hc:aing Offittr m:ommends a forfeimre of· 
llelltence amib, the CllqOly will be dell!nDned by referring ID the Chart of' 
Disciplinary Sanc:dons. : 

P. Rebrlls for good time forfeiture are mlde ID the Offender Managemmt Division 
for processing (.:ii: AR 564). 

G. Categories shall !IOI be subject to SUldion negolialions. 

ff. The categmiell reHect lhe violalion sewrity le\leL baled on the foDowing: 

CATF.GOflY AMOUNI Of LOSS <DAYS> 

A 120 cmdill or nnre 

B (JO ID 119 credits 

c 1 to 59 cn:dits 

L The forfei1ure of good behavior credits is ~ to final approval by the DUector or 
designee. 

J. Following 1 fincfang of guilty, lhe inmate should be perminr.d to make a .seperare 
-t concerning lhc forfeiture or 1e1111:nce amils. 

K. An inmate 1111)' appml a forfeibft sanclion throuJh the inmate grievance process. 

L. A S8llClion for forfeilln on staluloly aedirs may not be suspended. 
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5. 

4. If lllllR: lbao one viollllioD uila from a single incident, discipliauy 
dea!nlion may be imposed only once, llld not COlllCCUliwly oo cadi charge. 

IL 

b. 

Aa illmlle shall not be llOllfiacd ID diil:iplinary delallioa for lllJR: 

than 1.5 days io oae 30-day period. 

If a major or gcuml vlolllioa is aJlllllliued lllll lbe Dilcipliuary 
Hearing Officer 5lllipCC:ll - die immlc'1 maual amdilion - • 
111bsraalial ClllSe of Ille mi5collduct. lllen the Hearing Oflia:r 1111y 
mques1 a psychologii:U evalualioo IDd sub&cqumdy conmict or 
suspend disciplinlly 11:ti005 u lppR!Prilde. 

.5. Refeno 707.12Cordisposilioa ofMJ44 and MJ.54. 

6. Disciplinaly sauclioos tbat have been suspended may be imposed upon a 
findin& of guilly on anodlcr dia:ipJinlry charge witbio lhe probaliDllll}' 
period. 

• 1be entire &llllClion awipmdcd 11111&1 be impaml. 

DlSClPLINAllY ~REGATIONIAUSTEll.I HOUSING GUIDELINES 

A. Refer 10 AR 733 for drWls of disciplinuy scp:plioa proa:durea. 
B. Rcftt IO AR 518 for details of ILISla'e bouiiag proadurei. 

C. At the conclusion of each tine (3)-moodl period, if lhe inmale lw not btm 
convicted of a general or major Yiollllioo during tbat time, and if lbe iDmale is 
ICCViog a 1enn gn:all:I" lhan lhnz (3) 11111111lil, OPC lllOlltb 111 mdil foe good behavior 
will bit gnuued. 

D. 

1. 

2. 

3. 

Such cnxlit shall be applied lDWIUd completion of lbe temL 

Once earned, lbese 5811Clioo ialuctioas become ve&tal and lihall not be 
n:ded. 

This grant or cn:dit for good behavior doe& apply 1o &U11e11: homing 
saoaions.. 

Whmever there is a sholtqe of beds in di&eiplinuy segieplioo, lhe Wanlr:o may 
8llllll early relrases 1o those illlllllle5 who m:e clo5est lo being eligible few n:li:ue 
llld.'or least &eCUrity ri&k: until sufficient bed sp11:e is Clatal for inmates wilh mw 
segrcgationlaWllen: housing terms. 

I. If gJaDLcd, the mnairuler of tbe sepepiionlausten: housing n:maia& in 
suspension until tbe original end dales of die le8Jeplion/auslln bouiing. 
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• 1br. iumall: may IKll wme die tape mconling. 

• Hc:ariop for miDor mdlor gmcra1 violatioos IDlll' be lllpC 
lllCOrded • lbe dilll:mioa of die Disciplimry Hearins 
Offia:s-. 

• ROl:Ontcd lape5 of major aadlm wCllk n::ieaz violabcm 
sllall be retained for lbree ,_.s. Clicdt wida lbe 
AllDmey Genrnl's Office before deslroyiog any 
lllCOrded liming; llO !ftVious bcuing should be RCCll'dcd 

~-

• Tape ra:onler lbould be cba:ml prior IO die bearing to 
inswe it is properly f'unccioaing. 

II. Evidaic:e 

a. 

b. 

The lilmlal tulc:I ol evideooe do .llOl apply in 
discip6Dlll} harirqp. Hearsay evidence may be 
lllD:plllll. 

• The n:li8bilily and n:kvmcJ of !be evidcna: ii 
williio die discrcboaary detaDmlion of the 
Disciplilluy Hearing Officer or Prdimilmy 
Hcuiag Ollicc:r. 

• The Hcariui Oflil:er is Dot n:quinld IO weigh 
evidelllz. 

• A finding al guiJl mJ&l be based oo &0mc 
evidmce, n:pnllrss of lbe amoum. 

Evidmce is n:levllll if ii MSisla tbe Disciplinary 
Haring Oftia:r-or lhe l'ldimilW}' Hearing Oftim' in 
dclermiaillg a fai:t 111:1CGU1J ID ddermiae gaill or 
ioaoc:eace. 

• EvHlealz is ieliable if it is ttustwcnby. 

• la dc:lamining die reliability of eYideucz, die 
Discipliaary Haring Officrr lhall lllllllidra- tbc 
intearitJ of lbc pasoo ofl'rriag lbc iuformalioo, 
die quality of die pc:non"s lllCllllll)', die pason's 
pcn:epliw lbil.ilies, llld lbe abilily 111 lbc pcnon 
bl c:mmwniore die iafonmdoa. 
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• Reliable e\lidenc:e Dl:ICd not be mnubotaltd by 
lily allier IOUll:e. 

12. Reaching a Decision 

L 

b. 

c. 

d. 

The Disciplilwy Hariug Offia:r IJ1I)' amse lbe 
ilunall: and R:lldl a decision in privale. 

Guill or inaocmce shall be delermined solely on die 
evidence-piemifl!d 111. lbe '-ing or mYiewal prior ID 
lhe hmrin11 by lhe Disciplinmy Hearil!I Of6ccr. 

• If any evidence is leYievml prior to die hmring. a 
dea:riplion of lbe evidence will be DOCed for lhe 
ftlalld in lbe pnsence of Ille immte. 

• Specific COlllmt 11111y not be discloml if it is 
coafidenlial or pases a lhrear ID safety or secariry. 

If lbe DilCiplinary H-ms Offkw finds lhe in
pilty, or 1be 1nmaae pleads pilty, Ille Dilciplinll)' 
Haring Offica- nmy give !he i....- or law libruy 
assimat if applicable, not both, an oppodmlity ID 
make a-.: 
• in miliption. 

0 Such • Slllllm!nl is slridly within !he 
discmion of the Disciplinary Helri111 
Officer. 

• arpine lpinst IPJltilnlion. 
o The inmale should be allowed ID nMew 

n:laled Cllp:bla. 

o ne in~ should nor be provided w1111 
111y informalion Olher lhan indlvidwd 
COSIS wliem !he n:slilulion iaue invohes 
medical cllarp for the inmale' s Yiclim. 

Al the an:lasiCRI of the hellin11- Ille n..- shall 
mcr:iYC a wrian stalelllelll of die fmdings, includin11 
Ille mdrnce n:lied upon and !he sancliolls imposed. 

• 1be origillll documeu1111ion will be maintained in 
lhe inmate's I-File. 
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H. 

J. 

Sanc!iom may be in1JOllCd eillH:r sin&fy or in c:orillnatlon widl oilier sanccions as 
norm in !he Chart of Disciplinary Sanctions unless Dlherwi!le naled in thls manual. 

Determining lbe Sanclion 

l . 

:z. 

3. 

Pn:limitwy Hearing Ol'ficen •d Dilciplinlly Hearing Officers sball . 
impoee • llUldion or &allClions lhat an: appropriale and are the mininaim 
requin:d IO cider fiJrlher OlfenlCI by the illllllle. 

• In telling the lllldiolt, f8CIDr5 in miliplion and agg111vation &haB be 
conaidemd.. 

Other factors 1111)' he considmd It the dilcnDon of Ille Preliminary Hearin11 
Olfia:r and/or the Di&ciplinary Hearing Oflica. 

The following ms eumples ol fadllls ht miliption and aggravaticm: 

I. 

b. 

Miliplion 

• The inmate has a minor disciplinary record or no prior · 
disciplinary record. 

• The inmate hu not been invol¥1!d in prior aclS of the same or 
similar 1111blre. 

• The ml&CODduct was silualional and spontaneous • opposed 
to planned. 

AqnYlllion 

• The inmate's disciplinary ll!COld reflects prior aclS ol similar 
misconduCL 

• The Inmate's dill:iplinay ftlCOld rdlecu that the type of 
misamduct iJ becoming iDC1NSingly serious. 

• The mi1C011dul:l - pinned as oppo&cd ID silUational or 
sponlaneobS. 

• Serious injury ro mrr or imnllcs occuned u a ranilt of the 
misaJnduct. 

• The inmale has not respondld IO suspended disciplinmy 
sanctions. 

• Hisby of dlroaic cfllCipliMry \'iolations. 
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C. There is no Rqllin:mmt lhat cliarps of similar llllUR must ruult iD idculicaI 
penallies. 

D. 

E. 

• Olbcr factors in miligalioa IUllVcr aggravalioo sbould be cansidend. 

Disciplinaiy SlllClions imposed may not include: 

• Medicalioni 

• Bible. Karan or similar religious ilans; 

• Buie cell filmi&biogs; 

• Basic peaoual bygicrm i1e1D5 (soap, roilel paper, roodlpu~ IODlbbnllb); 

• Food (ucept as authorized by Admioislralive Regulation 732 - Alll:maliw 
Diec); 

• Blllldina ml !Die issue clotlung; 

• Acccu lo lbc courts (legal ~ calb, -= c:beck-illlt from law 
library); or 

• Any itiem that bas been dclcnDiDed to be a OOO&libltiollal ealillameut 

Lo&& of priVJlcgc:s may include. but is DOt limilcd to: 

• Caoleallcoffee shop 

• Eleclril:al appliances 

• Penooa1 phone calls 

• Ui;c of gymnasium 

• Hobby Craft 

F. An inmate serving disciplilwy sqiqalion UDCliom may not be subjected 111 lbe 
loss of minimll ourdocr ciu:n:ia periods IS I raull of ID)' disciplinlly iacuned 
while senin1 discipfuwy qiqalioll unla& die milcmdud Jdala lplll:ifially 10 
ui incideat oo cw elHOtlle lo or from die acn:ia yard. 

G. An inmate may not be subjecll:d to the loss of vmtin1 privileges uuless the 
misconduct n:lalCs spc:cificaUy tu an incident invDlviog visitors MJWS31S4 
coavictioo (see paragrapll 9. or M110 Sa::uril¥ 11umt Group Aclivilies). 
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13. PlcalSllllClioD BarpiDiag 

&. Pb Barpinillg 

• A viollllioo may be plea-barpioed 11 I.be 
Disciptinuy H-1ng Offica" level. 

• A major offi:mc 1my be pll:a-imgaioai ID a 
tdaled genml or miDor Yiolalion. 

• If - mo- - idD • plea~ llley 
l:Kplmlly Waive lheir rigbl IO a bearillg and 
appeal 

• Aay plea bargainina negodalions sball be 
docummral. using NDOC fUm :KHO. made put 
of Ille RICOld, and siped by Ille Disciplinary 
Hearing Offia:r aad lbe iamale. 

b. Sm:Oan Bugainiag 

c. 

d. 

l. 

2. 

3. 

An iluDali: may plead guilly to I dwJed 
violllion under I condilion IO receiwe I 
spa:W Sllldion from I.be Disciplinary 
Hmring Officer. The inmlle must sip I.be 
Pica Bqain fcxm. 

An inmate wbo rmlca sudJ m qRZlllMl 
exjRaly Wlliw:& I.be rigbl Ill I lariag Cl' 

llplal. 

Any negocillillo5 qarding Slllll:lion 
hlrpiniJlg sball be docummlrd usiaa ooc 
fUm 3010, n.ic Jllll of lhe m:onl, and 
signal by lbe Dilcipllimy Haring Ollicec 
and I.be inmale. 

4. Ralilulion is oot a &aDCtion and cmlllOt be 
nqotiallld. 

All plcHargainiog illd saacOOn bargaining sbaD be 
• ftlCOllllld. 

Clwges of Ci20. 027. and MJIO may DOI be plea
bmpined Cl' SlllCliou bargaiord. 

AR 7'17 - M111Ua1 Pagel.5of32 



91Clionl. 

14. Disciplimay Appeals 

.. 

b. 

c. 

d 

Following a IUdng of guilt an inmate shall be 
mMml that they may submit one appeal kl 11111 
Wanlea ming the inmate grievuce proc:cmc:s 
outlined in All 740 wilhin I 0 calendar days. 

The llPJlll8) of • disciplinary COllYidian Jhall be 
submitted in writing md shall c:oncisely state the 
faclml basis upon which lhe finding is appeah:d. 

Limitalions on Appeals 

• A pica of gmlty may not be appealed. 

• A negoliatal plea or sanction may rm! be 
appealed. 

• A sm:tion which has not otherwise been 
suspended shall nor be suspended for Ille 
pmp1111e of awailing the resu!IS of an 11ppC81. 

WllJ1fcu's Response 

I. 

2. 

AR707 

Wheu reviewing an appeal, the Warden 11111)' 

enli!ll the .ai.stance of an impartial Slaff 
member. The review may include fact. 
lindiD& mated lo the viollllion and/ .. inquiry 
related ID the disciplinary prucas. 

Jn dl:ciding an appeal tbt: Wmdcn or designee 
sbaD aiosida- three t8c:tors: 

• Whether thrft - subsllmtial compJiance 
widJ ftqUiremcnlS Of the Code. 

• Whether the Disciplinmy Heming 
Oft"accr's docisioo wm 1-1 en same 
evidence, and 

• Whetba', mm the c~ 1he 
mnc:tion WU imposed in sx:oidn:e wilh 
the Cbmt of Disciplinary SllllC:liam -
AllKhment A. 

Page 16of32 

4. 

3. 

4. 

lhe amt of Disciplinary Sanctions -
AllachmentA. 

Alls n:aching • dt:cision mnceming lhe · 
appeal, the Wanlcn may alfmn or revene !hi! 
decision, retum the decision to lhe 
DisciplilllllJ Hearing Officer for l'urther 
proiadings, or nnlify, bur not increase. the 
unction impom1 

The Wanlm's iaporwe to die appeal shall 
conform ro lhe following oulline: 

• Charges and fmdings. 

• tnmace·s basis rar appeal. 

• Wanlen's findings and decision. 

• lnlllUClions. If any. ID disciplinary 
Slaff. 

DISCIPLINARYSANCTIONS GUIDELINES 

A. The Chart of Oiscipliniuy Slllldions - llllachment A, will guide Ille itqlOSilion of 
sanclioos. 

B. Discipliniuy Hearing Offia:n iDvohed in the inmate dllCiplinary Jll'OOllSI must 
ftl:Ogllize that the a.1111 of Dlsciplimuy Sanction canDDt accurately, flirty or 
<XlnliSllelllly -.!dress CVl:I)' ailuation. 

I. · Disciplinary Hearing Offic:en must conduct an indiv.idual analysis of each 

2. 

3. 

incident for each inmate. 

Jn delennining the s.nctioa. lhc folio.ing should be labn into accoont: 

• Mainlaining a safe and seam: enviromm:nl 

• The need IO modify an imnate's behavior. 

• Setting expectadons for Olher inmalM. 

Jf !be clllrt is nor foJJoMd, writtm documentalion nmst be submitted to the 
Warden justifying the dcparlure from the Clmt of Disc.:iplinary Sanctions for 
~and~L 
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